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APPLICATION FORM
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Family name/surname: 

Forename(s)/given name(s): 
Address: 

Postcode: 

Telephone mobile: 

Telephone home: 

Email address: 

Present or most recent Employer

Job Title:

Employer:

From (month/year):

To (month/year):

Present salary:

Notice period:

Reason for leaving/wanting to leave:

Summary of key responsibilities:

Previous Employment
Please provide details of your previous employment. List most recent first.

Previous employment # 1 

From (month/year):

To (month/year):

Employer name and address:

Job title (with brief explanation of responsibilities and reason for leaving):

Previous employment # 2

From (month/year):

To (month/year):

Employer name and address:

Job title (with brief explanation of responsibilities and reason for leaving):


Education (Since age 11)

Education # 1

From (month/year):

To (month/year):

School name and address:

Qualifications:

Education # 2

From (month/year):

To (month/year):

School name and address:

Qualifications

Personal Development:

Please highlight any training, memberships, or voluntary work relevant to this role. You

may also wish to include any other relevant skills e.g. Digital, IT, languages

Your experience, skills and knowledge 
Please refer to the Person Specification for details of the criteria that are essential to the

role. You will need to demonstrate how you meet each of the ten criteria and provide one or two specific examples of past achievements to support your response.
1. Criterion 1 – 

2. Criterion 2 – 

3. Criterion 3 – 

4. Criterion 4 – 

5. Criterion 5 – 

6. Criterion 6 – 

7. Criterion 7 – 

8. Criterion 8 – 

9. Criterion 9 – 

10. Criterion 10 – 

Personal Statement:

This is your opportunity to summarise why you are applying for this role and wish to join

Unicef UK. Please also detail how you demonstrate our organisational values, Common

Approach (a copy of this is available on the Recruitment page of our website).

Digital Portfolio:

If you would like to share links to any relevant work, eg articles, blogs, or include your

LinkedIn or any other relevant social media profile, please detail below.

Referees 

Referees will be taken up once a job offer has been made and verbally accepted. Please give TWO independent referees (one should be your current or most recent employer).

Name:

Organisation:

Address:

Email address:

Telephone number:

Relationship:

Name:

Organisation:

Address:

Email address:

Telephone number:

Relationship:


Other Information

Working Entitlement

If you were successful in your application, would you require a work permit prior to taking up employment?

Note: it is against the law to employ a person aged 16 or over who does not have permission to live and work in the UK. You will be required to produce documentary evidence of your legal right to work in the UK before starting work with us.

Have you been convicted of any criminal offence which is not considered ‘spent’ under the

Rehabilitation of Offenders Act 1974?

Interview Date Availability

Please confirm any dates you are not available for interview:

I DECLARE THAT TO THE BEST OF MY KNOWLEDGE AND BELIEF THE INFORMATION GIVEN ON THIS FORM IS CORRECT.

Signature:

Date:

Email:recruitment@unicef.org.uk

If you have not heard from us within two weeks of the closing date, you may conclude that your application has been unsuccessful.
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